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WHAT WE'LL
DISCUSS TODAY

A School website

A Calendar Dates and Support

A Communication

A Attendance

A Behaviour Policy and Rewards

A SEND support

A Year Group Specific Overview '.;';
A Weekly Timetable |
APTFA
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What It Means to Be Part of
The Children First Learning Partnership

Being part of a trust means your child benefits from a strong network of
schools working together to give every child the very best start.

Working Together for Your Child

* Shared expertise and high-quality training for staff
* Consistent, research-informed approaches
* High expectations for every child

More Opportunities for Children

» Shared events and enfrchment activities
* Enhanced support for SEND and wellbeing
* Investment in high-quality resources

Stronger Support for Learning

* Broad, ambitious curriculum
+ Continous professional development for staff
+ Targeted support for SEND, SEMH & Pupil Premium

What This Means for You as Parents

'\‘J@ * A secure, stable organisation
* Putting children first in every decision

* Clear communication and safeguarding

Together, we are bigger, stronger, and working to help every child thrive.

The Children First Learning Partnership



https://cflptrust.co.uk/

SCHOOL WEBSITE

http://knypersleystaffs.sch.uk/

Policies

Newsletter — Online/ via Arbor (paper copies
available via the school office).
Safeguarding page

PTFA information

School Calendar

ch }dr;npxrst Everything you need to know is on our website!
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CALENDAR DATES

In September we will share ‘Important Dates for Parents’ overview this document 7\ #&*

captures all key dates that we have planned into the diary already to help you prepare

for the year ahead. We will also share a Non-uniform overview that can be used to
again aid your calendar and organisation.

Currently on the school website under calendar there are the school dates to aid you
in your holiday booking and child care needs. Please pay close attention to inset days
as they have been adjusted this year.

We do use Facebook, Arbor and the newsletter as reminders and to indicate any changes but please

ensure you add the information as it is given as to not rely on reminders and to aid organisation and
timeframes.

Please share:

A School calendar

A Important Dates 26-27 as example THANK YOU

A Non-uniform overview as example FOR THE FEEDBACK!
4 26-27 term dates

Ch 'Idren F}rst
N S All can be found on:
.-.-..--‘Etps://kngpersleg.stajfs.sch.uk/calendar/



https://knypersley.staffs.sch.uk/calendar/

COMMUNICATION &

We value your communication and feel that it is important that everyon

feels heard and valued within our school community:.

Below is an outline our the channels of communication within our school:

THANK YOU

FOR THE FEEDBACK!

Ch Idren Fv rst




DROP OFF/
COLLECTION

Please drop off your child at 8:45am at the top door.

End of day is 3:20pm.
Collect from the bottom door.

Please do not let your child mess with/open the gate.

Ch Idren F rst
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Holiday request forms can be collected from the school office. We encourage you

to avoid Jcolking holio(o\ys within school time. Please ensure requests are submitted

ATTENDANCE

Child not on the
register

Parent has not rung

in

Check childisnotin MMy By 9.15am text sent
the class by office staff

followed by text 2
and 9 25am

in plenty of time before your holiday to allow time for our response.

Attendance — Graduated Response

Attendance is tracked daily
It is of the up-most importance that
you repor‘t absences. This is to suloloor’c

our safequarding procedures

By 9.30am child not
accounted for —

phone call

Contact EWO after 3
days if PA contact on
dav 1

v Forming good habits

v Suloloor’cs progress
v Increased wellbeing

v/ Supports to build friendships

National or Above

96.4-93%

Register inspection
Letter 1 home
Class teacher ‘we miss you texts’
Offer support to improve attendance
Phone conversation with parent

Persistent Absence

Children First

Learning Partnership

INSPIRING EXCELLENCE TOCETHER

Office & Class Teacher

Office, Head & Class Teacher

Improving Attendance (at any point within the cycle)

Office, Head, Class Teacher & EWO

Head & Class Teacher
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ATTENDANCE SUPPORT

Support for attendance can be given through a range

of channels:

Class teacher drop-in for support with adjustments to

suloloor’c morning arrival.

Attendance clinics - Headtedcher/ Attendance Officer/
Classteacher / SEND where required.

Please call at any time to arrange a meeting - shave
briefly your concerns and a member of staff will
return your call to offer support and guidance.

Earlj intervention and working J609e’c|«er is key to
supporting attendance.



I'm a single parent of one child and we want to go on holiday for a week.

: < g Your holiday will not be authorised and you must talk to the schoot
< ~ ' before you book anything
Because your child will miss 5 school days you will be given a panaity
notce fine.
The fine is E150 but if you pay itin 21 days it will be reduced 1o £80
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+£160 +E160 +E160 + £160
4 children & 1 parent = £640

Reduced 10 £320 If paid in 21 days

If in any period of not more than 3 years, your child has a 2nd and 3rd leave of absence

or pattern of irregular attendance... ATTENDANCE

AN 0 it =g
s o\ A penalty notice fine will not be

2 P‘f‘“t‘ and ' glven. Instead, your case will be g @
hil 1 child = £320 ‘.,- ° [ e p =
C d ren FE?( rSt 2 children = 640 ' - ,' = A magistrate can fine each parent Er =
Learning Partnership 3 children = 960 we n £2500 for each child Py
4 children = 1280 - 1 parent & 4 children = £10,000 |j e

INSPIRING EXCELLENCE TOGETHER No discount for early payment 2 5 .';"E 2 parents & 4 children = £20,000
el =




= IS POSHIVE BEHA\IIOUR MANAGEMENT

\ e-

To recognise any wow moments —
learning/effort/engagement of children in the classroom,
supported by House points and class reward
To recognise effort/achievement in a child’s learning or
attitude to learning, supported with house points
To praise a child for good
contributions/engagement/behaviour in the classroom,
supported by house points
All children to start here each morning. Reflect on
children’s attitudes to learning and the school rules.
The child’s peqg will be added to the ladder as they are
‘ready to learn’ in line with the 3B school rules.

Reminder — Make A reminder will be given to the child to make a better
better choices choice and adapt their behaviour to suit the learning
environment. Ensure all reasonable adjustments have been
made so that they can access learning. Staff to draw
attention to the model of behaviour they do want in the
classroom (Positive discipline).

The child’s peg will be removed from the ladder to prevent
public reprimanding until they become ‘ready to learn’ in
line with the 3B school rules.

The choice is taken away from the child as they cannot
make the correct choices, the child will reflect on their
behaviour.

CT will then discuss their behaviour using the restorative
conversations and scripted responses to support these
discussions. The child will be allowed another chance to
adapt their behaviour and follow the school rules.
Child will complete a reflection sheet and discuss the
incident. These conversations will use the scripted
responses.

Parents will be informed and the incident will be logged on
ARBOR

Follew the 3P's

\ /

Y

Pe Respectful

o
WNYPERSLE,

THANK YOU

FOR THE FEEDBACK!



https://knypersley.staffs.sch.uk/wp-content/uploads/2025/07/Knypersley-Positive-Behaviour-Policy-25-1.pdf

THANK YOU

: ) FOR THE FEEDBACK!
'(& BRONZE LEVEL 3B REWARD %}. al ﬁ‘ : ¢ W .

EM - Staff Feedback was:

BE READY

S ESPECTFUL | “we would like to

O 4
2 : )
This award is presented to... This award is presented to.. D Celeb rate Chlld ren S
i individual achievements
c tulati ttaini B c atulati attaini = y . ”
Level 38 Award by reaching 50 recogrition Level 33 Aw TS%JLJETLZ’"I%.S"?"rSQ‘JTT . fOI’ house polnts™....
points. A fantastic achievement points. A fantastic achievement. N

“We do not feel
currently it is fair for all
GOLD LEVEL 3B REWARD ' j ' in house pOiI’ltS when
children try hard with
behaviour but their
team does not win — it
can feel disheartening”

This award is presented to...

Congratulations on attaining your Gold Level
3B Award by reaching 200 recognition points.
A fantastic achievement.




SWIMMING PROGRESSION

We have brought back swimming certificates that will be awarded when your
child is able to confidently complete all skills in the orange boxes. They will be
Y v then working towards the blue skills in lessons.
© All certificates formats will be found in the 2026-2027 home link books.

THANK YOU

FOR THE FEEDBACK!

You said you would like more
information around
swimming levels and what

@
your child is able to do and own l h ®
is working towards. We

have worked off this

/,
. &
e e Congratulatlons Congratulations

This is to certify e

This is to certify

has been awarded the Clownfish Award p'\

. has been awarded the Shark Awardf/a\ ‘
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% You can: F \

= Swivel entry into water without assistance Next steps: / 9 4 * Swim Tlength on your front in shorts and t-shirt ext steps:

= Walk forwards 5 metres * Be comfortable submerging face ' g4 * Swim 1 length on your back in shorts and t-shirt * Star float without any

» Walk backwards 5 metres in water | / * Swim 1 length head first sculling in shorts and t-shirt floatation aids

. We in a horizqntal position on front » Travel further on front and back * Throw rope 5 metres * Travel further using correct [P
with leg kick action for 2 metres without stopping / . * Swim 4 ]engths mcmnised front craw! arm and leg action for each stroke | |

You can:

* Move in a horizontal position on back » Rotate from front to back whilst ! * Swim 4 lengths recognised backstroke

: : : ® Extend arms fully during push and
Ch Id ren F I’St with leg kick action for 2 metres travelling without touching the floor 4 * Perform a 3-metre underwater swim .

learnine Partner<hi » Confidently scoop water on to face 2 = glide actions
earning Partnership PR > + Front star float 5 seconds C— , s * Hold a star float for 30 seconds

'« Back star float 5 seconds e 1 O = ~ % * Answer 4 water safety questions
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SENDc® Miss Massef{Busy Bees Class Teacher)

Our weeklySENDcdropin session is a Wednesday after school. To
book an appointment with us please message via Arbor or phone the
office to aid appointment times and schedule.

My role at Knypersley First School is to ensure that every child feels
Included, championed and most importantlgappy. | ensure the

best quality support through personalised provision and intervention
as well as the organisation of specific support through outside
agencies.
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Learning Partnership

Children working below ARE
Core Offer/Graduated Response
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Children working below ARE i
Core Offer/Graduated Response i
Reading and Writing i
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Children working below EYFS
Core Offer/Graduated Response |l

The SEMH Graduated Response has been created in direct alignment with Knypersley First School's Positive Behaviour Policy 2025
reflecting our shared belief that excellent behaviour and emotional wellbeing go hand in hand. Together, these documents form a
unified and proactive framework to identify emerging needs and provide personalised support at the right time and in the right way

By embedding the principles of our school rules—Be Safe, Be Respectful, Be Ready—the Graduated Response expands our
commitment to inclusion, emotional literacy and timely intervention. It ensures staff have clarity, consistency, and confidence when
responding to Social, Emotional and Mental Health (SEMH) needs.

HTTPS://WWW.KNYPERSLEY.STAFFS.SCH.UK/SPECIAL-EDUCATIONAL-NEEDS-AND-DiSABILITIES/



https://www.knypersley.staffs.sch.uk/special-educational-needs-and-disabilities/

